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I am delighted to present the 2019 annual report.

This report provides a snapshot of the Plan’s 
finances and investments. If you want more detail 
you can download the Trustee’s full Report & 
Financial Statements from our website: www.
pearson-pensions.com. 

We have recently received an update from the Plan’s 
actuary on our funding position as at 1 January 2019. 
You can find more details on page 3. 

Over recent years, partly as a result of deficit 
contributions from Pearson, the funding level of the 
Plan has continued to improve. This has enabled 
the Trustee to undertake an ongoing strategy 
to de-risk the Plan’s defined benefit investment 
portfolio and embark on a process of insuring its 
pensioner liabilities through ‘buy-in’ transactions. 
This is where the Trustee minimises risk by investing 
in bulk annuities (otherwise called pensioner buy-
in policies) provided by an insurer. In return the 
insurer pays to the Plan a specified amount which is 

equivalent to the pension which the Plan has to pay 
to certain pensioners. We continued this strategy 
in February this year when we completed a second 
buy-in with Legal & General. As a result of this latest 
transaction around 50% of the Plan’s liabilities are 
now matched with buy-in contracts.

The combination of these factors put the Plan in a 
very strong financial position.

Your views are important so please let the pensions 
team know what we can do to improve. Their 
contact details can be found on page 8.

James Joll
Chairman, Pearson Pension Trustee Limited
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Summary Funding Statement
DEFINED BENEFIT
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The Trustee is responsible for ensuring that the Plan has enough money 
to pay pensions as they fall due. To work out how much is needed 
(that is, do an actuarial valuation), prudent assumptions are made 
about future variables, such as investment returns and life expectancy. 
All defined benefit pension schemes are required to undertake a full 
actuarial valuation at least every three years, and carry out interim 
assessments in the years between valuations.

The most recent full valuation was carried out as at 1 January 2018.  
The Plan Actuary has carried out an interim assessment of the Plan 
as at 1 January 2019. This used an approach that is consistent with 
that adopted for the 2018 valuation, allowing for changes in market 
conditions and in the Plan’s membership. It provides a financial health 
check for the Plan but does not represent a full valuation. 

We are pleased to announce that as at 1 January 2019, the Plan was 
107% funded, compared to 104% as at 1 January 2018. 

Annual Report to Members 2019

3

Under some specific 
circumstances, such as if Pearson 
were to go out of business, 
the Plan may be terminated 
(known as ‘winding-up’). In this 
scenario, the Trustee might 
have to secure a buy-out of all 
the member benefits from an 
insurance company. Although 
there is no intention to wind up 
the Plan, we are required to let 
you know that as at 1 January 
2018, if this was to happen, the 
Plan has enough money to meet 
around 90% of Plan’s liabilities in 
the event of a buy-out from an 
insurance company.

Under Pension legislation we 
are also required to let you 
know that there have been no 
payments to Pearson from the 
Plan since the last Summary 
Funding Statement was issued 
earlier this year.

In addition, we can confirm that 
the Pensions Regulator has not 
used its power in relation to 
the Plan to modify the future 
benefits, provide direction 
regarding the calculation of the 
Plan’s liabilities or impose a 
Schedule of Contributions.

Should you wish to know more 
detail about the Plan’s funding, 
the full report on the 1 January 
2018 valuation and the Plan 
Actuary’s report on the funding 
position as at 1 January 2019 are 
both available in the library on 
the Plan website  
(www.pearson-pensions.com).

REQUIRED 
DISCLOSURES

The main reasons for the improvement in the funding level since 
1 January 2018 are:

• Investment returns exceeding those assumed

• Other changes to the assumptions, including updating with the most 
recent life expectancy data.

This is excellent news and means that on latest estimates there are 
enough assets for the Plan to meet its obligations. In fact, the 107% 
funding position reflects a funding surplus of around £250m. Moreover, 
the buy-in transaction that took place earlier this year (as reported in 
the February 2019 issue of Pension News) has had an additional positive 
impact on funding levels. This second buy-in is not reflected in the 
valuation figures above

As a result of the strong funding position at 1 January 2018, the Trustee 
and Pearson agreed that no further funding is required from Pearson for 
existing liabilities, at least until the next full actuarial valuation (expected 
in 2021).
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1 January 2018 104%

1 January 2019 107%

Plan Funding Level



The Plan’s finances
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THE HIGHLIGHTS FROM THE FINANCIAL YEAR ENDED 31 DECEMBER 2018

MEMBERSHIP

(£m)

Value of the Plan’s assets on 31 December 2017 3,977.6

Money coming in +
Company contributions 17.9
Member contributions 6.7
Transfers in 0.8
Investment and other income 75.3 
Total Income 100.7

Money going out -
Pensions paid 95.4
Payments to and on account of leavers 61.5
Other payments 0.3
Investment management expenses 1.5
Administration expenses 6.1
Total Expenditure 164.7

+
Change in market value of investments                                            (19.6)

=
Value of the Plan’s assets on 31 December 2018                            3,893.9

On 31 December 2018 there were 26,687 Plan members. The number of members in the defined 
benefit and defined contribution sections are shown in the charts below.

The Plan’s formal Report and Financial Statements for the year ended 31 December 2018 have been audited by Crowe U.K. LLP, which has 
confirmed that they show a true and fair view of the Plan’s financial transactions over the period.

5,771

8,949

 Deferred members    Active members    Pensioners

Defined contribution sections (total – 12,254)

Defined 
contribution 
sections  
46%

Defined 
benefit
sections  
54%

Total Membership
26,687

Defined benefit sections (total – 14,433)

8,547

3,305

115
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DEFINED BENEFIT SECTIONS

1-year return 5-year return
Fund 

performance %
Benchmark  

%
Difference  

%
Fund 

performance %
Benchmark  

%
Difference  

%

Blended global equity - - - - - -

Blended multi-asset -1.6 4.4 -6.0 1.6 4.3 -2.7

Blended index linked gilt 0.2 0.3 -0.1 - - -

BlackRock over 15 Year corporate bond index 
tracker

-4.2 -4.1 -0.1 7.1 7.2 -0.1

BlackRock world ex UK equity index tracker -2.7 -2.8 0.1 11.1 11.0 0.1

BlackRock UK equity index tracker -9.6 -9.5 -0.1 4.0 4.1 -0.1

BlackRock institutional sterling liquidity 0.3 0.5 -0.2 0.1 0.4 -0.3

Threadneedle pensions property 6.2 6.5 -0.3 9.9 9.7 0.2

Jupiter ecology -14.3 -3.1 -11.2 4.5 10.6 -6.1

BlackRock over 15 Year gilt index tracker 0.1 0.3 -0.2 9.0 9.2 -0.2

MFS Meridian global equity -4.0 -3.0 -1.0 9.8 10.2 -0.4

DEFINED CONTRIBUTION SECTIONS

The Trustee monitors the performance of the funds provided by Aviva with the assistance of its Investment Consultant. 
The Investment Committee investigates significant departures from benchmarks with fund managers. Details of fund 
performance are set out in the table below:

Source: Aviva 

Performance is shown net of fees. 5 year performance is annualised.

The Blended global equity fund consists of 31% MSCI world fund, 31% MSCI 
world minimum volatility index, 31% FTSE RAFI all world 3000 QSR TR net 
index and 7% MSCI emerging markets index. This was launched on 17 April 
2018 so longer term performance is not available.

The Blended multi-asset fund consists of 50% BlackRock’s dynamic 
diversified growth fund (DGF) and 50% in Newton’s real return fund.  While 
the fund has experienced lower volatility when compared to its DGF peers 
returns have not kept pace with the strong equity markets of the last three 

years.  It is important to note the primary reason for holding DGFs is to 
provide diversification from the equity market.

The Blended index linked gilt fund consists of 50% Aquila Over 5 years 
index linked gilt index and 50% Aquila under 5 years index linked gilt Index. 

The Jupiter ecology fund’s focus on sustainable investing means that the 
fund performance will diverge from the performance of the broader equity 
market as the Fund will invest in a smaller subset of constituents of the 
benchmark. We have benchmarked the Fund performance against the 
FTSE environmental technology Index.

Actual Allocation Target Allocation

Insurance Portfolio (buy-in policies) 33% 33%

Return-seeking assets 9%  14%

Property 1% 2%

Private equity 1% 1%

Diversified growth funds 3% 7%

Infrastructure   4% 4%

Liability-matching assets 58% 53%

Liability-driven investment 40% 41%

Infrastructure 7% 7%

Property 6% 5%

Cash 5% –

TOTAL 100% 100%

Due to the improved funding position we have been able to derisk the Plan’s investment strategy substantially in recent years. 
On 31 December 2018, the assets of the Plan’s defined benefit sections were spread across the following investment types:
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There are nine trustee directors on the Trustee Board – six ‘A’ directors and three ‘B’ directors. They are responsible 
for managing the Plan in line with the documents that govern it and with the law. The Company appoint three ‘A’ 
directors and members nominate the other three. The ‘B’ directors cannot be Pearson employees or executive 
directors and they themselves appoint and remove ‘B’ directors, who have special voting rights and can wind up the 
Plan if they unanimously decide it is in the best interests of all members and beneficiaries of the Plan.

THE PENSIONS TEAM
The Trustee delegates its day to day administration 
duties to a dedicated pensions team, at 80 Strand, 
headed by Stephen Beaven, Pensions Director.

TRUSTEE BOARD
‘B’ directors

 * James Joll – Chairman
 *  David Bell – resigned 12 September 2018
 * John Plender
 *  Lynn Ruddick – appointed 12 September 2018

‘A’ directors

Company Nominated
 *  Kate Bishop – resigned 1 March 2018
 *  Peter Hughes – appointed 22 February 2018
 *  Sally Johnson – resigned 1 September 2018
 *  Michael Kearton – appointed 1 September 2018
 * Jim Marshall

Member Nominated
 * Peter Hughes – resigned 21 September 2018
 * Lou Jones – appointed 22 February 2018
 * Nim Maradas
 * Nigel Rendell – reappointed 21 February 2018

Company Secretary 
 *  Stephen Beaven – Pensions Director

OTHER COMMITTEES
Investment Committee 

 * James Joll – Chairman
 *  Sally Johnson – resigned 1 September 2018
 * Jim Marshall
 * Kevin Pakenham
 * John Plender
 * Lynn Ruddick

Property Trustee
 * James Joll – Chairman
 * Mark Collins
 * Jim Marshall
 * John Plender

Audit and Risk Committee
 * Ian Armfield – Chairman
 * Sally Johnson – resigned 1 September 2018
 * Lou Jones – appointed 12 September 2018
 * Michael Kearton – appointed 12 September 2018
 * Nim Maradas – resigned 12 September 2018 
 * Helena Peacock – appointed 1 April 2018

Death Benefits Committee
 * Nigel Rendell – Chairman
 * Stephen Beaven
 * Nim Maradas

Remuneration Committee
 * Kate Bishop – resigned 1 March 2018
 * Peter Hughes – appointed 1 March 2018
 * Sally Johnson – resigned 1 September 2018
 * James Joll 
 * Michael Kearton – appointed 1 September 2018
 * Jim Marshall

Rules Committee
 * James Joll – Chairman
 * Nigel Rendell 
 * Peter Hughes – appointed 12 September 2018
 * David Bell – resigned 12 September 2018

Internal Dispute Resolution Process Committee
 * James Joll – Chairman
 * Nigel Rendell
 * Nim Maradas 

ADVISERS TO THE TRUSTEE
Auditors

 * Crowe U.K. LLP

Actuary
 * D. L. Webb

Actuarial Services
 * Willis Towers Watson Limited

Investment Consultants
 * Lane Clark & Peacock LLP

Bankers
 * Royal Bank of Scotland plc

Legal Advisers
 * Linklaters LLP
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Keeping you up to date
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MONEY AND PENSIONS SERVICE
A new government body has been created which is 
called the Money and Pensions Service. This is the 
amalgamation of the Money Advice Service (MAS), The 
Pensions Advisory Service (TPAS) and Pension Wise, and 
came into force on 6 April 2019.   

None of the services currently being provided by the 
three organisations will be interrupted by the change. 
The aim is to help everyone make the most of their 
money and pensions. 

For the time being, MAS, TPAS and Pension Wise will still 
be using their current names on their websites and social 
media profiles. You can visit the Money and Pensions 
Service site www.moneyandpensionsservice.org.uk to 
take a more in-depth look at its aims and keep up to date 
with the launch of the new integrated service.

Here are a few things the Money and Pensions 
Service will offer:

1.  Pensions guidance – providing information relating 
to workplace and personal pensions

2.  Money guidance – providing information on day-to-
day money management skills

3.  Debt advice – enabling people to get free help 
with debt.
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STATE PENSION
Your benefits in the Plan are in addition 
to any State Pension which you may 
receive. This is payable from your State 
Pension Age, which varies depending 
on when you were born. 

You can check your State Pension age 
and get a forecast of how much you will 
receive: online at  
www.gov.uk/check-state-pension

Or call the Future Pension Centre on  
0800 731 0175



Contact  
the pensions team
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The Pearson Pension Plan, 
Mezzanine Floor, 80 Strand, 
London WC2R 0RL. 

Email:  
pensions.helpline@pearson.com 

Website:  
www.pearson-pensions.com

Telephone: 
0800 7811378

Plan pensioners who have a 
question about pension payments 
should contact: The Pearson 
Pension Plan, Hartishead House, 
2 Cutlers Gate, Sheffield, S4 7TL.

Email:  
pensionerpayroll@pearson.com

Telephone: 
0800 7811378

STAY IN TOUCH
If your circumstances change, 
including a change of address, 
please notify the pensions team 
in writing or by email. Also, don’t 
forget to keep your Expression 
of Wish form up to date – you 
can download a copy from www.
pearson-pension.com/library/
forms

2019 AT A GLANCE

Online member area: we are developing a new online member area that 
will allow you to access information about your pension benefits online. 
Over the summer we will be launching the first phase which is specifically 
for our pensioner members. Once an account has been activated, the 
pensioner member will be able to view and update their personal details 
including address and bank details. These members will also be able to 
view their payslips and P60s online.

We will be rolling out the online member area to other members of the 
Plan during 2020.

This development represents an important part of our digital strategy but 
rest assured that we plan to continue to communicate to members using 
paper as well.

Data Verification: there have been changes to the regulations regarding 
how pension schemes verify the data they have on file for their members. 
Basically, past standards of identity checking are no longer seen as 
adequate. We are now required to ensure that the member data we hold 
is kept up to date by undertaking regular checks.

As part of these new requirements we have recently contacted all our 
members who live abroad to verify their details. These members should 
have recently received either an email or a letter asking them to confirm 
the details we hold on file for them.  If you have received a communication 
from us please respond as soon as possible.
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IMPORTANT NOTE: 
This communication is issued by the Trustee of the Plan. Your contributions, 
benefits and options under the Plan are provided on the terms and 
conditions set out in the Plan Rules, as from time to time amended, 
and the governing legislation. This Trustee Report reflects the Trustees 
understanding of the applicable tax rates and legislation at the time of 
issue. Any differences between this communication and the Rules as 
amended from time to time, and governing legislation, will apply.
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